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Editor’s Note 

With this issue, we welcome Emily Keller as co-editor of the NET and thank Lucy 
Freedman for her untiring efforts as co-editor, starting with Volume 26, Number 1 in 
2010.  We look forward to her continuing support and contributions.  Let us also take 
this opportunity to invite you to send in your articles and news for future issues. 
 

Jamaica Gathering 2012 
by Lucy Freedman 

This year's Gathering was a small and 
lively group from the US and Europe. 
We were happy to welcome a brand 
new participant from Germany, Hans-
Peter Arens, as a colleague and a friend.  

 The 16th Annual USATAA Jamaica 
Gathering was held February 4-11, 

2012 at the secluded private oceanside resort of 
Frenchman's Cove, Jamaica.  We had the choice of staying 
either at the "Great House" or in dramatic oceanside villas 
overlooking the southern Caribbean. In the evenings we 
dined on excellent native Jamaican cuisine in town. The 
weather is tropical, in the 80s. This year we had a special 
Super Bowl viewing party with meals catered in front of the 
television. 

At the Gatherings presentations are volunteered 
informally each day after breakfast from 9 a.m. to 1 p.m. 
and range from the theoretical to the experiential.  

Continuing education credits are offered. For professional 
development and personal growth alike, the learning 
program was completely tailored to our interests and needs. 

Felipe Garcia offered a warm-up exercise, which 
illuminated our week together. Having shared our cultural 
and ethnic backgrounds deepened our mutual understanding 
and communication. We had informative and useful 
presentations on Logosynthesis by Jonathan and Laurie 
Weiss, on the Values Quadrant Tool by Hans-Peter Arens 
from Germany, and on Drivers and Work-styles by Dmitry 
Kasyanov from Russia.  

One day Pauline Bain, a TA Practitioner from Kingston, 
came to join us and discuss both Jamaican current affairs 
and the possibilities for providing TA training for two 
different groups of Jamaican professionals. 

TAers and friends from North America and around the 
world attend each year. You can look up "Frenchman's 
Cove, Jamaica" on Google. Please plan to join us in 2013. 
It's a very special opportunity not to be missed. 

 
Jamaica Gathering: Jeanette Bain Burnett with Daniel, Dmitry Kazyanov, Pauline Bain, Hans-Peter Arens, Dianne 

Maki, Jonathan Weiss, Ulla Schneider, Felipe Garcia, Laurie Weiss, Lucy Freedman, Dutch Berkley, Ravi Sethi 
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WELCOME NEW MEMBERS: ROCKY MOUNTAIN REGION

by Janet O’Connor 

Rocky Mountain 
Representative 

 
Introducing myself 
to those in the 
region who may 

not know me ..... 

Janet Lee O’Connor, EdS, LISAC, 
LPC is a psychotherapist in private 
practice in Tucson, Arizona. She is the 
education director of The Southwest 
Institute for Group & Family Therapy. 
Along with her training partner, Del 
Worley, she offers professional 
trainings for students and licensed 
therapists in such topics as ethics, 
multicultural counseling, supervision, 
addiction, anxiety disorders, domestic violence, criminal 
thinking, as well as Redecision Transactional Analysis. 

The training group in Tucson recently finished the 
Transactional Analysis Practitioner Certification training 
 

 with five people completing, joining USATAA, receiving their 
certificates and electing to continue with ongoing training and 
supervision hours to achieve the next level of certification with 
USATAA.  

The United States of America Transactional Analysis 
Association (USATAA) is the association for the practice 
of Transactional Analysis in the United States.  USATAA 
publishes the USATAA-NET four times a year.  
NET Newsletter Committee: 

Dianne Maki, Co-Editor 
Emily Keller, Co-Editor 
Mail: 7891 Westwood Drive, Suite 103, 
 Gilroy, CA 95020.  
Email: coordinator@usataa.org 

Advertising Rates 
Business card ad: $25; 4 times for $80. 
Quarter page: $50; 4 times for $160. 
Half page: $75; 4 times for $225. 
Full page: $150, one time only 

USATAA is for YOU! 
If you have not yet renewed your membership for 2012, 
please do so at www.usataa.org or by sending your dues 
($35 per year) to  

USATAA 
c/o Janel Quintos 
7891 Westwood Drive, Suite 103, Gilroy, CA 
95020. 

2012 USATAA Regions & Coordinators 

Northeast Region 
Tom Nissley,  northeast-rep@usataa.org 
Maine, Vermont, New Hampshire, Massachusetts, Rhode 
Island, New York, Pennsylvania, Connecticut, New Jersey, 
Delaware, Maryland, West Virginia, Canada 
Southeast Region 
Kim McClelland, southeast-rep@usataa.org 
Virginia, North Carolina, South Carolina, Georgia, Florida, 
Tennessee, Alabama, Mississippi, Arkansas. Louisiana, foreign 
countries other than Canada 
Midwest Region 
Ken Taber, midwest-rep@usataa.org 
Ohio, Michigan, Indiana, Kentucky, Wisconsin, Illinois, 
Minnesota, Iowa, Missouri, North Dakota, South Dakota, 
Nebraska, Kansas 
Southwest Region 
Chuck Holland, southwest-rep@usataa.org 
Oklahoma, Texas 
Rocky Mountain Region 
Janet Lee O’Connor, rocky-mountain-rep@usataa.org 
Montana, Wyoming, Idaho, Colorado, Utah, 
New Mexico, Arizona 
Pacific Region 
Catherine O’Brien, pacific-rep@usataa.org 
Washington, Oregon, Nevada, California, Alaska, Hawaii 

 
New members Leslie Martin Howell, Jack Prohaska, Kelly O’Connor, Robert 
Hall, and Charlotte Peper.  Congratulations to these committed therapists and 

welcome to USATAA. 
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Jamaica: The Gathering Revisited 
by Laurie Weiss, Ph.D., TSTA 

We (Jonathan and I) keep going back 
despite the fact that each time we 
survive the trip from the airport to 
Frenchman's Cove we think, "Never 
again." Actually, the trip isn't nearly as 

difficult as it's been in the past. The roads have improved. 
We keep going back because the value of the Gathering is 
unique. 

I've never been able to duplicate the renewal that comes 
from spending unhurried, minimally structured time with 
longtime colleagues and new friends in that special 
environment. The combination of tropical beauty, outdoor 
living, meeting and eating and sharing ideas, insights, 
personal experiences, connection and fun overrides all my 
rational objections to making the trip. 

I think the Gathering continues to work so well for 
several reasons. First of course is Dianne Maki’s and Ravi 
Sethi’s wonderful dedication to providing a nurturing 
environment for everyone. Their long-term relationships 
with the management and staff of Frenchman's Cove and 
their many other Jamaican connections keep things running 
exceptionally smoothly. Second, the open space structure of 
the Gathering that was established at its inception in 1996 
creates a space for sharing ideas, exploring new directions, 
taking professional risks and being responsible for one's 
own learning. Finally, the mix of people makes it all work. 

When I originally saw the roster for this year’s Gathering 
I was disappointed that there were only 11 people on the 
list. People I had hoped to reconnect with were not going to 
be there. On the other hand I was sure I would enjoy 
spending time with one husband and six old friends as well 
as getting to know three new people; two from Germany 
and one from Russia. I was right of course, but what I didn't 
take into account was one of the primary rules of an open 
space structure: whoever shows up are the right people. And 
these were definitely the right people! 

In the Gathering the program is created on the spot by 
each participant offering to share whatever he or she wishes 
to present. Anyone who wants to hear a presentation or 
problem-solving session that has not been offered asks for it 

as well. Since the group was small it seemed easy to 
manage each individual's offerings and requests.  

The group leadership rotates and each official morning 
meeting starts with a brief administration session in which 
the first question is what you want for lunch, chicken or 
fish, and how do you want it prepared. The second question 
is usually where shall we go for dinner. Then comes the 
professional sharing. 

This time the first day's presentation by Felipe Garcia set 
a wonderful tone for the remainder of the Gathering. He 
invited us to participate in an introduction exercise used in 
the Visions Program created by Valerie Batts to help 
recognize, understand and appreciate cultural differences. 
We started with structured introductions in which we 
identified  
• how we see ourselves racially, ethnically and culturally;  
• our family backgrounds;  
• and what we both liked and found difficult about this 

identity. 
The exercise allowed us to learn very important things 

about each other and led to many delightful conversations 
during the rest of the week. 

New to me at this Gathering was the availability of WiFi 
both at the Great House (our official meeting place) and at 
the beach. I confess that I developed a bad case of iPad 
envy as Hans Peter Arens and Ravi shared their fabulous 
pictures and researched questions on the spot. It was a 
whole new experience to be able to sit at a comfortable 
restaurant above the beach for my daily e-mail checks. 

Fun and relaxation are an important part of every 
Gathering. Our official sessions lasted until 1 PM when we 
went to the beach for lunch, to continue our conversations, 
get to know each other even better, swim, read and play 
until dinnertime. As always, some people continued playing 
long after others had gone to bed but almost always made it 
on time to the meeting the next morning. 

If a week like this sounds like a treat to you, be sure to 
save January 26 to February 2, 2013 and join the fun. 
Laurie Weiss, www.empowermentsystems.com 

Jamaica Gathering: Save the Date 

USATAA invites you to attend the 17th annual Jamaica Gathering from January 26 to 
February 2, 2013.  The event offers education and adventure in the magical 
environment offered by Frenchman’s Cove.  Earn credit toward your TA Practitioner 
(TAP) certification and professional Continuing Education requirements.  More 
information coming soon! Learn more about the TAP at http://www.usataa.org. 
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Ground	  Rules	  
	  

*	  Personal	  Responsibility	  
	  

*	  Right	  to	  Pass	  
	  

*	  All	  Beliefs	  Are	  Honored	  
	  

*	  Mutual	  Respect	  
	  

*	  Confidentiality	  

	  

The Challenge of Confidentiality 
For TA Educators and Organizational Practitioners 

by Jean Illsley Clarke 

Consider Kitty’s experience.  Eager to 
attend the conflict resolution training 
session at her workplace, she hoped to 
get some help with a problem in her 
department.  The trainer was an outside 
consultant with no contract for follow-
up within the company.  He started by 

announcing that he preferred to use in-house examples and 
that anything said in the room was not to go beyond it.  
When he asked for an example of a problem within the 
group, Kitty, who had not been in her job long enough to 
have learned the group norms, offered 
her situation.  Five months later at her 
job review she was marked down and 
chastised for being a poor team player.  
She had shared a company problem with 
an outsider!  Her employer had not 
attended the workshop.  Clearly the 
group culture of her workplace trumped 
any ground rule an outsider thought he 
had imposed.  In this case the 
expectation of confidentiality seemed to 
offer the participant some safety and 
freedom, but, in reality, made her vulnerable instead of safe. 

Why Ground Rules? 
First of all, why use ground rules at all?  Effective ground 
rules offer a structure for both safety and freedom.  For 
individuals, the safety factor comes from knowing what is 
expected and where the boundaries are.  The freedom 
results from not having to spend time and energy figuring 
out what is okay, or how much to hold back in order to 
protect yourself.  Effective ground rules in the learning 
situation protect both the teacher and the student.  The rules, 
norms, guidelines, or whatever your group calls them need 
to be posted.  The visual preference learners, if they don’t 
see the rules, probably won’t believe them, and having them 
posted makes them available for easy reference. 

Why Use the Confidentiality Ground Rule? 
On the plus side, if a group agrees to a confidentiality 
ground rule to not talk about the group outside of the group, 
and follows it, it can create a safe space in which people can 
share difficult experiences, or can explore an idea beyond 
their usual safety zones without fear of censure. They may 
implement an idea, or they may discard it without fear of 
others hearing about it or putting it on Twitter.  So using a 
confidentiality ground rule seems like a good idea. 

But, let’s think further about that. 
When a leader says “What happens in this room stays in 

this room,” it can be assumed to be a ground rule for that 
particular activity.  As an educator I have routinely offered 
confidentiality as one of the proposed ground rules for a 
class or workshop.  But can I really be sure that what 
happens in this room really stays in this room?  More and 
more I find myself questioning the wisdom of using 
confidentiality as a ground rule in an educational group. 

When I was doing my TA training I was told, “We always 
use confidentiality.  It provides safety and freedom.”  

Sounded good to me.  But now I wonder, 
what is the theory behind this 
assumption?  At the close of a 
Developmental Therapy Minithon (Osnes 
& Clarke, 1998) Russell Osnes used to 
say, “Don’t talk to anyone about this 
experience for three days.  Give yourself 
time to internalize it.”  Okay.  That 
seemed to work for me.  But that was not 
about confidentiality; that was a strategy 
for healing.  And what of the extreme 
extravert who needs to talk in order to 

think?  Is a confidentiality ground rule a “Don’t think” 
message for those people? 

I suppose that we educators and organization folks 
adopted the idea of using confidentiality from the therapists 
who taught us.  Maybe they got it from lawyers where the 
practice is used to protect the client.  For the therapist, 
confidentiality is often a one-way street.  The therapist 
observes confidentiality completely.  The client may share 
with anyone he chooses to. 

Contract 
The educational setting is different.  If the teacher does not 
contract for Ground Rules, but simply announces them, they 
are nothing more than a suggestion at best, or more likely 
no more than a fond hope on the part of the teacher.  The 
teacher has created an up-down situation, and the students 
will comply, ignore, or rebel, according to their 
idiosyncratic preferences. 

If the teacher negotiates, then the Ground Rules constitute 
a contract for group process.  I know of a college class 
where the first five sessions are allocated to creating ground 
rules for the class.  This offers the opportunity to do a lot of 
good teaching if the teacher has the skills to do that.  In a 
shorter class or in a workshop, the teacher offers ground 
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rules and then negotiates for acceptance, changes or 
additions.  That sometimes involves rewording to fit the 
group’s preference.  “Mutual respect” fits for some groups, 
but one group changed it to “No put-downs.  Use put-ups.” 

So, negotiating rules and getting agreement to them 
means we have a contract.  If the “No put-downs” rule is 
broken, the leader can easily point to the Ground Rules 
poster and say, “We are practicing avoiding put-downs in 
this group.  Will you please think of another way to say 
that?” 

As the teacher, it is part of my job to follow the 
established ground rules consistently and to insist that group 
members do the same.  But, how can I insist that people 
observe confidentiality? 

• If students are close friends, will they want to discuss 
what happens in class? 

• If people are excited or are appalled at what happened, 
are they apt to tell others? 

• What about people who have poor boundaries and don’t 
have the habits or the skills for categorizing when to 
talk and when to remain silent? 

• What about people who just like to gossip? 

• What about the risk of having what you shared 
deliberately used against you? 

In Who, Me Lead a Group? (Clarke, 1984) I wrote 
glowingly about the benefits of using a confidentiality 
ground rule.  I have been asked to revise Who, Me, and I 
will remove the glow.  The option I currently choose is to 
suggest that if people wish to share something they want to 
have “kept within this room,” they can contract with the 
group around this specific item by saying, “I would like to 
share something that I would not like to have go outside of 
this room.  Is that okay with everyone?”  If everyone agrees, 
the speaker can proceed.  When that part is concluded, 
either the speaker thanks people and reminds them that this 
is strictly confidential, or the teacher offers the reminder. 

What is your wisdom, your experience?   

Jean can be reached at jiconsults@aol.com 

REFERENCES 
Clarke, J. I. (1984). Who, Me Lead a Group? Seattle: 

Parenting Press. 
Osnes, R. E., & Clarke, J. I. (1998). The Developmental 

Minithon. Transactional Analysis Journal, 28, 71-82. 

AN Intimate Event with Jean In the UK 

Jean Illsley Clarke will present a one-day workshop in 
Leeds, United Kingdom, on Sunday, November 11, 2012, 
immediately following the North Eastern Transactional 
Analysis Conference (NETAC 2012).  The Sunday-with-
Jean is billed by the organizers as “a rare and intimate event 
for members of the UK.”  Jean plans to create an emergent 
design happening from the list of theories, ideas, activities 
she suggests and the requests of participants. 

NETAC 2012 is a Regional Conference sponsored by the 
Institute of Transactional Analysis.  The theme of the 
conference is North East Transactional Analysis, 
Humanistic & Integrative Conference 2012. 

During the conference on Saturday, November 10, Jean 
has a workshop, with the following title and description: 

Who Are They and Who Am I and How Do I Fit into 
This Group? 

 Ever wonder if this is the right group for you?  
Experience Eric Berne’s helpful Group Imago 
framework for understanding how we enter and find our 
places in groups.  Explore how our process is related to 
the experiences we had in our first group – our family.  

Does that sound like script?  Let Imago theory become 
your constant friend as you experience how you and 
other people are creating and changing relationships 
with other group members and with the group’s 
leaders.  Bring your active body and your open mind.  
Expect laughter. 

The program for the Sunday with Jean is as follows: 

It’s Your Brain – Love It! 

Do you ever think your brain works better some days 
than others?  In this interactive workshop participants 
experience how their brains work, how the exciting 
uniqueness of their own brain affects their learning 
style, how boy’s and girl’s brains differ, what men and 
women need to teach each other’s brains, how brains 
grow our whole lives through, and how to keep them 
healthy.  Find out if you are a visual-spatial learner.  
Bring your own fine brain and be prepared to leave with 
new respect for your whole-body brain. 

For information about NETAC 2012 or about the Sunday 
with Jean, contact Jane Williams, jane@netac.org.uk 
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John Gladfelter Remembered 
by Michael Andronico, Ph.D. 

A few weeks ago, we lost a giant in our 
field. His name was John Gladfelter. 
John was 85. In the many decades that 
he practiced as a psychologist, John 
made substantial contributions in many 
areas. Organizationally, John was an 

officer of the American Group Psychotherapy Association 
and was on the Board several times. He was very involved 
with ITAA, also serving on their Board and as an officer.  
John was one of the founding members of the Redecision 
Therapy Association. He was one of the longest tenured 
faculty of the Fielding Institute. 

John was involved in the formation of the Group 
Psychology and Group Psychotherapy Division of the 
American Psychological Association. He was one of the 
original Diplomates in Group Psychology in ABEPP and 
also had a Diplomate in Clinical Psychology. 

He gave hundreds of workshops, especially in Group 
Therapy and Redecision Therapy. 

John was a pioneer in the training of psychotherapists. He 
had monthly training groups for years in several cities. 
Marti Kranzberg noted that “He was single handedly 
responsible for training a generation of competent and 
ethical therapists who learned about self-care and 
excitement for doing therapy from a wise, generous and 
engaging clinician, mentor and teacher.” 

John gave of his time and energy to the field.  At one 

point, he co-led a 
weeklong 
Redecision 
Therapy workshop  
at Mt. Madonna 
with the proceeds 
going to AGPA. 

John and I co-led 
several AGPA 
Institutes and were 
on the Fielding 
Institute faculty for 
years. We often 
went on long early 
morning walks and 
had many meals 
together. I enjoyed our many therapy discussions and was 
particularly fascinated listening to his many tales of being in 
the Merchant Marines during and shortly after WWII. His 
sense of humor and positive outlook were remarkable.  

I was always impressed with the variety of his interests 
inside and outside of Psychology. I never saw him without a 
book that he was reading or about to purchase.  

When I think of how I will miss John, I take great comfort 
in the knowledge that I will be joined by the many 
thousands of others whose lives he has enhanced and will 
also miss him.  

Goodbye old friend, we will all miss you.

 
by Jean Illsley Clarke, Ph.D., TSTA 
John Gladfelter Life Values Award ’11 

Receiving the John Gladfelter Life 
Values Award touched me deeply.  It 
brought up memories of the many times 
and places John and I had shared 

pleasant conversations.  Hearing of John's death caused me 
to think more about the legacy of this award and the thought 
that must have been put into creating it – a way to 
contribute to the ongoing strength of USATAA and a 
reminder to stay focused on the values that are the basis of 
that strength.  Thank you, John, for your many gifts. 

by Vann Joines, Ph. D., TSTA 
John Gladfelter Life Values Award ’10 

Remembering John Gladfelter – John 
was a beloved mentor, teacher, and 
friend to so many.  He was one of the 
original faculty members of The 
Fielding Institute and along with Bob 

Goulding and Gene Kerfoot, trained many of their students 
in Redecision Therapy. After Bob died, John was a primary 
person in AGPA who continued to promote Redecision 
Group Therapy to that largely psychoanalytically oriented 
organization.  He was well known, respected, and loved in 
that group.  John was also a regular presenter at both TA 
and Redecision conferences.  He was a warm, caring, 
supportive person, an excellent teacher and good friend.  I 
will miss him greatly. 

by Charles “Chuck” W. Holland, CTA 

I was privileged on March 31 to be one 
of the facilitators at John Gladfelter’s 
Celebration of life. John and his wife, 
Rose, chose early in their marriage not 
to have their own biological children. 

Since his death, I have received many emails from those 
who would consider themselves one of his chosen children. 
And I thankfully am one of those. 

As his mentee, I chose to speak at the celebration of how 
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our life paths crossed. John was one of my TA/Redecision 
therapists and my ITAA Teaching Member sponsor for 
several years. I shared wonderful words from Felipe Garcia, 
Ellyn Bader, Vann Joines, Jean Illsley Clarke – each 
considers themselves one of John’s children. 

LaNelle Ford CTA, who worked with John in the TA 
world and also in the world of Simonton Cancer 
Treatment, wrote, “I will continue to hear you using one 
of Erickson’s famous quotes: ‘My voice will go with 
you.’ I am grateful for the many lessons of which that 
voice will remind me.” 

The late O. Carl Simonton M.D., co-founder of the 
Simonton Cancer Method, knew TA well and often chose 
his associates by how fluent they were in TA language. 
John directed every area of the psychological training of the 
Simonton method in the early years. 

Stephanie Mathews Simonton Atchley, co-founder of the 
Simonton Cancer Treatment Method at the University of 
Arkansas Medical School, sent an email with, “Thank you 
so much for contacting me. I have shed many tears as I 
wrote this. How do you put in words what you feel at the 
loss of such a gentle giant as John? Wish I could be with 
you.” She ended her email with these words “I am quite 

sure that Heaven is so much more OK with him there. 
Sweet dreams, love and peace dearest father of mine!” 

by William Krieger, Ed.D., CTA 

Many of us old timers mourn the loss of 
John Gladfelter. He was a pioneer in the 
doctoral program at the Fielding Institute, 
one of the first non-resident doctoral 
programs in psychology. The Fielding 
program was known as one of the best in 

providing good clinical skills to their graduates. John was a 
friend of the Gouldings and they brought respect for 
Transactional Analysis by their involvement with Fielding 
and using Transactional Analysts as clinical supervisors for 
many in the Fielding doctoral program. 

John and I were colleagues for many years as we referred 
clients to each other and I provided clinical supervision for 
some of his students. His loss is not only to those who knew 
and respected him professionally, but to the entire 
Transactional Analysis world to which he brought honor 
and respect from other professional fields. 

Your presence is missed John and the TA world has a 
void that cannot be filled. 

FREEDOMS 
by Morris Haimowitz, Ph.D., TSTA 

While Anita Moorjani was in a coma 
and the doctors were telling her family 
that she had only a few hours to live, 
she said she was aware of everything 
happening and felt surrounded by 
unconditional love. When she came out 
of the coma, she said, she felt free in 

that she could be herself and she did not have to be a people 
pleaser any more. Now she gives lectures on freedom and 
wrote a book on her remarkable experience. 

Another example of freedom was my five days with Fritz 
Perls.  I met Perls in Eric Berne's house and invited him to 
give some workshops in Chicago.  In one situation he put an 
empty chair in front of a woman and asked her to speak to 
her daughter.  The woman screamed at her daughter. To get 
away from the angry woman Perls got down on the floor, 
crawled under a table and put his hands over his ears while 
the woman was screaming. 

I thought look what he's doing; he’s showing that 
therapists can have the freedom to get out of their chairs.    

To me, free is free to be kind, not to be mean. TA 
therapists help people provide freedom from their self-
imposed limitations. 

In comparison with Perls, I saw Eric Berne as very strict 
when he was a therapist, but when he was not a therapist his 

Free Child would dance on the table at the bar, and do 
handstands in front of the ball game stands. (Perls used his 
Child as therapist, but Berne was in his Adult when he was 
a therapist.) 

Sickness reduces freedom.  For thirty-four years after a 
heart attack, I was mostly a happy vegan. In 2005 the doctor 
told me I had lost two inches in height, was not digesting 
minerals, had osteopenia, and should eat meat, eggs and 
butter, which would help me digest minerals. Five years on 
a meat diet nearly did me in. 

I learned later that I was not digesting minerals because I 
ate two big slices of bread at each meal and had celiac 
disease, and was told to go on a gluten free diet. So I went 
back to being a happy vegan, on a gluten free diet. 

The famous China Study of 6,000 people in 120 villages, 
from 1980 to 2000, is one of the most comprehensive 
studies of diet and health in history.  It made an astounding 
discovery: That villages eating plant foods were healthy; 
villages eating basically animal foods had high rates of 
cancer, heart disease, etc. 

The best book I know to help vegans – I have read many 
in the past 40 years since my heart attack – is by Dr. Joel 
Fuhrman, Eat to Live.  It has menus and delicious recipes 
and provides scientific data to support the vegan style. 
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Association Highlights 

In May, the USATAA Council met for its annual three-day retreat to generate ideas, strategies, and 
momentum for guiding the association.  The Council is excited to share three agenda items from the retreat: 

 
Advancing Beyond TA Practitioner (TAP).  TAP is a certificate program for providing TA training to 

professionals who are qualified in their field of practice.  The first TAP certificates were awarded in January 
2008.  The Council devoted the third day of the retreat to outlining a process for TAPs to continue with 
supervision to become Advanced TA Practitioners and TAP instructors.  Details of the process will appear in a 
forthcoming issue of the NET. 

 
USATAA Conference in 2013.  Celebrating Community is the theme of the next USATAA conference, to be 

held in October 2013 (US site to be announced).  As a natural progression of the 2011 theme, Relationships, the 
next conference will focus on communities – the challenges, the connections, and how they can change us.  

 
Communications.  USATAA will be enhancing its website, social media, and newsletter communications, so 

keeping in touch and informed is about to get easier.  This may include a transition to an electronic newsletter.  
Details about opting to continue receiving a printed version of the NET are forthcoming.  
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