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Jonathon Wagner Receives the M & M Award

The Lone Ranger is Ousted
by Jonathon Wagner
The 2007 ITAA-USATAA Conference was one of the
meeting was in progress and Dianne pushed me in until I
most wonderful experiences of my life. People from
was right up front. Being suspicious is an attribute of mine
around the world were joyous that I was at the conference.
that helps me be a good therapist.
People I had never met knew me and thanked me for
When I was twelve, my mother asked me to plan a
contributions to their lives.
surprise birthday party for a kid
Many former mentors and
down the street because she knew I
people I look up to were
loved planning things. As we kids
thrilled to see me. Many told
went hunting for something, the
me of contributions I made.
clues took us though my home.
Just two days into the pre"Surprise," they yelled at me. I had
conference events and I was
planned my own surprise party! I
filled with love.
felt humiliated that I did not figure it
As I moved about in my
out beforehand and was even more
wheelchair, I often heard
humiliated as I ran from the house,
from behind "May I push
crying. It wasn’t the only time I've
you
somewhere?"
How
been surprised, but this paradigm
wonderful to be asked. I get
experience cemented my proclivity
exhausted pushing myself
for suspicion.
over long distances of carpet.
Up front in San Francisco, I
Being asked also allows me
figured I was going to be thanked for
time to be sure my
something. When the lovely pewter
insensitive
fingers
are
bowl used for the M and M award
removed from the wheeling
was presented, I wasn't surprised.
Jonathon receiving the M & M Award in
rim where stuck fingers can
However, I was surprised by the tears
San Francisco.
be sprained or broken (one of
welling up in my eyes, the deep
a host of fears connected to leaving my home sanctuary).
appreciation I had for the USATAA council, and the
My first transactional analysis conference was in 1971
honor I felt having an award named after two women:
where I was being examined. 36 years later this was the
Muriel James and Mary Goulding (whom I deeply love
first conference where I had no organizational
and admire).
responsibility to either ITAA or USATAA. It was the first
It was a script-breaking experience. As a grade-schooler,
conference after becoming a certified member that I
I fell asleep for months to a running story about being the
attended (I did not make a presentation this time). At
Lone Ranger who entered a situation, did good, and
conferences, I have been an officer, committee member or
disappeared before being thanked. The Lone Ranger may
chair, and most of the time on the conference planning
be a “good” script, but it’s not as rewarding as the face-toteam. I enjoyed the presentations of others—every one
face recognition and appreciation that was heaped on me
above average. I had time to chat with people, see the
in San Francisco. Thanks, my loving friends.
frantic conference planners, and soak up appreciation I
Jonathon Wagner, M.Div., LCSW, CTA, is a past Coordinator of
never knew existed for me. Wow.
the USATAA Council, past Midwestern Regional Rep. He has
I was soaking when Dianne Maki approached me and
served on the Board of Trustees for the ITAA. He lives and
asked if I planned to attend the USATAA organizational
works in Maryland Heights, MO. He can be found daily on the
meeting. Of course I was. I joined at Snowmass when the
web monitoring the ITAA Forum. His website is:
www.counseling-stl.com
organization first started and held many offices. The
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“After the ball”….Stray thoughts and feelings
by Fanita English
So “THE” 2007 San Francisco
conference came and went!
In my very own neighborhood!
[I happen to live close to the
Westin Hotel].
It felt surreal to have my different
friends – from the Midwest, the East
Coast, and especially those I see each year in different
countries—now all congregating under one roof, all
using the “common denominator” language, English
(instead of the one I am used to hearing them speak).
Since l981, I have led a “split” professional life
earning my living exclusively in Europe, but residing in
the US in between trips, and, throughout, remaining very
much a patriotic American (as is typical of immigrants).
So the separation of EATA from ITAA, and the
subsequent continually decreasing membership in ITAA
(while membership grew in EATA), was a constant
source of pain, all the more so as many EATA members
are very dear to me (I helped train many, and am proud
and impressed by their achievements).
To have been an American representative on the ITAA
Board for three years actually exacerbated that pain,
much as I valued most of the other Board members,
some of whom were (or became) close friends.
However, as I watched the revival of USATAA these
last years with dedicated council members who “raised
up the TA phoenix from the ashes,” I began to feel
optimistic, and then actually enthusiastic. Could TA,
once again, be as truly appreciated in the US as it was
during Berne and Kupfer’s lifetime and for a few years
thereafter? Nostalgically, I remember these great
conferences in California way back…..
Well, the USATAA council members took a deep
breath. Even as a small group we did have good
meetings in Jamaica over the years, and did have a good
U.S. conferences including Tennessee in 2005.
USATAA dared to accept ITAA’s invitation to host the
2007 International conference in California. Felipe
Garcia, one of the founders of USATAA, always
staunchly supported the suggestion, and became the
conference chair. Dianne Maki, the then Coordinator,
and Lucy Freedman, the current USATAA Coordinator
agreed that yes, we could do it.
On my return home from Europe, July l5, I heaved a
big sigh of relief on hearing that registrations have been
coming along just fine, and the miracle of a full-blown
conference, with an excellent full program, might
happen! Felipe had enlisted broad international
participation in program planning (for instance Joachim
Karnath from Germany for Organizational programs)
and there was plenty of interest with a huge number of

excellent workshop proposals. Yes, the conference would
happen!
And so it did – successful, even well beyond expectation,
thanks to the incredible hard labor by the USATAA team,
before, during and after the conference—and including the
full cooperation of ITAA and presenters.
During the conference, it was a strange experience for me,
personally, just to go nearby to the Westin hotel to see
friends and colleagues temporarily transplanted here from
the many other places I knew them in! Was it really Bernd
Schmid (last seen in Germany) who now received the Berne
prize here and offered great workshops? And was it George
Kohlrieser, all the way from Switzerland, giving a rousing
Keynote? Now here were friends from Chicago and New
York along with two well-loved Californians, Robin Fryer
and Gaylon Palmer, who were receiving the James award.
And at the registration desk were star officers of USATAA,
like Dianne Maki, Vern Masse and Lucy Freedman
willingly doing full-time “foot-soldier” work, steering all
the many internationals (and confused nationals like myself)
to the exciting workshops taking place all over! And what a
touching ending to the conference, hearing how TA not only
helps in sophisticated settings but also helps empower
persons with limited access to advanced education—for
instance in the Third World.
Even before the conference, there was an unprecedented
“l0l,” conceived as both “classical” and novel. Carefully
outlined in advance by Josephine Lewis, who brilliantly
ensured that each segment was appropriately summarized,
there were about 20 presenters (or more?) who contributed
material over two days. I could only attend the first day
because I had my own Institute to do the second day, but,
happily, my son-in-law, my step-granddaughter, Geoff
Shashkan, (professor of social work), Sarah Jennings from
Kaiser, and 5 former European trainees enthusiastically later
confirmed that, however experienced one is, hearing good
old basic TA, presented originally, can awaken enthusiasm
and stimulate new ideas.
In my own Institute, I was happy with the very responsive
audience, which included 5 lively young women from Japan.
The full conference program was very rich, and it was
wonderful to read summaries of wide-ranging presentations,
descriptions of up-to-date concepts, methods and
experiences. I wish could have attended all, but there was
the frustration of limited time.
In fact, the same was true about contacts with old friends.
There was the joy of seeing many, and having the
opportunity to chat with some, like Fatma Reid, who
signaled her forgiveness for my not having attended the
Istanbul conference by giving me the CD of it. I did have
some time with some friends from France, Germany
continued on page 3
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Editor’s Note
By Angela Berquist
What can I say? It was a great
should be all about and we did it in high style! Thanks to
conference. We all met and rekindled
all who made the conference possible, and to all attendees.
friendships—and all that while we
Remember our theme for the winter issue is nurturing. I
learned new things or shared our
look forward to your submissions. The deadline is 1/10,
knowledge and experience with
but early submissions are always welcome.
others. That’s what a conference
Thanks

I Just Want to Learn
by Janice Dowson
While I was wandering around the
here and now. Back at home, when I opened Born to Win,
opening wine and cheese party at the
my eyes rested on the much-quoted lines, "Achievement is
San Francisco Cooperation and
not the most important thing. Authenticity is." Dr. James
Power conference, saying hello to
offered her inspiring example of living her principles with
familiar faces and balancing a glass of
authenticity as she persistently faced each patriarchal
crisp California chardonnay in one
barrier with passion and determination to learn.
hand with a piece of buttery cheese in
Through her story of life-long learning, Muriel offered
the other, I walked up behind two Canadian women
us women in TA a validation of the existence of obstacles
talking to Muriel James. As I paused just behind the two
to education, a passion for learning, and powerful
women, Muriel James was saying "I was interested in
encouragement to break through each glass ceiling with
looking at Paul's writing so I went to the closest college.
our most potent tool: our authenticity and desire to learn.
The man in charge very nicely explained that no women
Even after many years in the Transactional Analysis
were permitted to take classes." Muriel explained that the
community, Muriel continues, as do so many of our TA
college turned out to be a theological college. My ears
grandmothers, such as Mary Goulding and Fanita English,
perked up as Muriel went on to say that she persisted in
to give generously of their stories, their gifts, and most
her desire to study Paul's writing, while the man in charge
certainly their love. They continue to practice the criteria
persisted on pointing out that only men attend the
of the Muriel James Living Principles Award --" to
university. As I listened, she told how she countered his
demonstrate commitment, concern, and caring for both
argument by repeating, "I just want to learn."
individuals and the world community and … be active in
Muriel went on as she told us that she repeated her
the international advancement of the principles of
argument, "I just want to learn." Eventually the man at the
Transactional Analysis either professionally or
university said she might be able to attend classes but
personally." Muriel James and our other TA grandmothers
would receive no academic credit. Muriel maintained she
who attended this conference all generously continue to
had come to the college because she wanted "to learn".
offer the women and men of TA their experience,
She began classes. Eventually, the college granted her
knowledge and caring as they demonstrate these living
credit and allowed her to graduate with a theological
principles both professionally and personally.
degree. Muriel described her approach to each successive
Work Cited: James, Muriel, Jongeword, Dorothy. Born
level of education as, "I just want to learn" in one instance
to Win: Transactional Analysis With Gestalt Experiments,
after another. Eventually she completed her PhD from
Harper Collins, New York. 1971.
Berkeley. At the end of her story, she beamed as she told
Janice Dowson, SSW an Associate Member of USATAA, is a
of the honorary degree she was granted at the age of 90,
Certified Teaching & Clinical Transactional Analyst. She runs
adding to her many other achievements.
Touchstone Counselling Centre in Maple Ridge, British
As Muriel James told her story, the twinkle in her eye
Columbia, Canada. She can be reached by e-mail at:
led me to wonder if she was offering us more than an
info@touchstonecounselling.ca
amusing anecdote. As I listened, her story resonated in the
continued from page 2

“After the Ball”
by Fanita English
and New York, but there were – again – inevitable
regrets about having no time to really talk with old

friends like Gloria Noriega, Rebecca Trautman and
Mary Goulding.
Now I look forward to watching the increasing growth of
USATAA and the forthcoming Jamaica meetings, as new
programs develop under our expanded council.
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Power and Cooperation – Implications for Managers and Consultants in Different Cultures
by Joachim Karnath
Introduction to a workshop presented at the conference in San Francisco 2007, Part I
When Eric Berne and his followers
established the first TA organization,
he named it ITAA – the big ‘I’ stood
for international. In those days, it was
a kind of hubris (we shouldn’t call it
“arrogance,” should we?) because the
initial group was a Californian affair.
Today, we’re here because of a vital international TA
community. The vision came true. What Eric Berne and
many others later invented and developed still has a strong
impact on all of us – and that is a great story of success.
Within these 40-50 years, TA has swept the globe. TA is
used in very different areas and in very different cultures.
But, although TA has some core concepts that are known
all over the world, TA is not a well-defined theory. The
boundaries of TA are in discussion. Different schools
have developed and TA people are often closely
connected to particular schools. TA in the different
regions of the world is distributed more by people than by
books. They bring us their background, their experience,
and their different personalities as they expound the art
and science of TA. Despite international criteria and
juries for TA exams, there are variations and still huge
open questions in working with TA. In this not very well

rewarded for, or be punished for in case we disrespect the
prevailing rules. It’s the atmosphere in which we’re
embedded (using the buzzword ‘embedded’ – at least in
German it’s a buzzword). We perceive our culture like the
air we breathe, which means we don’t generally perceive
the culture in which we live.
Our culture is everything we describe as normal,
regular, or usual. Culture is, for example, comparable to
the certain smell we’ve always associated with our
parents’ house. When we open the door of the place where
our parents live or lived, the first breath brings a specific
smell that delivers the feeling of being home again. In the
very same second, it’s related to specific sets of “musts”
and “don’ts”. There’s a certain definable identity. That’s
the culture of home; oddly, it’s the same in a company.
It is easier to detect the culture of others than our own.
When we enter the lobby of another company or when we
stay for a few days in a foreign city, it isn’t a problem for
us to describe what’s different from our home culture.
And, it works the other way around: our own culture is
perceivable to us when we are out in another one. My first
visit to the Netherlands as a child made me feel a part of a
German family. My first visit to Africa gave me a strong
feeling of being a European. I hadn’t felt that before.

It’s interesting that in coaching sessions, we usually have to deal with feelings of
powerlessness, even when we work with the most powerful person in the company
defined situation of learning and practicing TA, the
influence of culture in what we do is getting stronger.
In this workshop, we focus on the cultural impact on our
professional work. All of us must adapt TA to our homeculture. Specific models, theoretical clusters, or certain
classical exercises, may be useful and effective in one
country (let’s say Germany), but not in another, (e.g.,
India). So the specific TA developed in long-term practice
is both based on the home culture in which we grew up
and remains a reflection of this culture.
Yet, we are living in a world of international
commercial and personal relations. Especially in our
business in management and with organizations, we deal
with multicultural staff, who run their business in more
than one country. The international TA that Berne
envisioned emphasized the importance of TA not only in
individual behavior, but also in business itself.
About Culture
When we talk about culture, we mean a general
expectation of certain behaviours someone will be

That’s one of the tricky aspects of culture. In effect,
culture is independent of one’s personality and vice versa.
About Power and Cooperation in Leadership
First of all, let’s look at the two dimensions of power and
cooperation, as they are understood and how they interfere
in the behavior of managers, especially in Germany.
In Germany, the term “power” is used in daily talk using
the English word. In recent decades, we have adopted
English words, just as in former times we used French.
German teachers and language guardians may fight
against these changes, but life finds its own way: the use
of the word “power” in management is one such result.
When we talk about “power” in Germany, the meaning
is slightly different than in your language and your
understanding. Global economic interactions lead us to
import certain terms, but the interpretation of the term
depends on the cultural backdrop. In German, “power”
only partly means energy. In our use and understanding,
“power” relates to influence, to a certain strength of a
person, and is connected to the German word “Macht”.
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At the USATAA Gathering in Jamaica, I tried to
translate the term “Macht” into English, and it wasn’t
simple. “Macht” is close to authority. “Macht” describes
the use of an authoritarian position. Maybe the best
translation of “Macht” is “power over something or
someone.” So power and “Macht” are closely related, but
“Macht” has a bad reputation in German. Using the
English word “power” in our language helps us avoid the
term “Macht,” which implies the use and the misuse of
power when someone acts from a powerful position.
It’s interesting that in coaching sessions, we usually
have to deal with feelings of powerlessness, even when we
work with the most powerful person in the company. It
seems that humans have a strong sense for limits to their
own power and a weak sense for their range of power.
(Maybe that’s the economic base of our business! Don’t
tell the clients!).
In leadership, using power means to use position in
creating the quality of relationship to employees in
decision making and in problem-solving. In appraisals and
in evaluations or assessments, people in positions of
power deal with the fate of other people. In German
culture, reference to power has a particular impact.
Cooperation, a second term, is used in German in a
similar way. We talk about “Kooperation”. The meaning
is probably the same as in English
Cooperation emphasizes interaction on the same level.
The patterns of behavior are supposed to be collegial and
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Managers are also responsible for achieving tough
results. The pressure on the unit, the team, or the
department, is strong, and performance is enforced by
reports to managers on higher levels.
Young managers therefore face two strong messages:
firstly, the message is be cooperative and, secondly, the
message is to achieve tough goals. It isn’t easy to do both.
As a consequence, many young managers work hard,
use their expertise to achieve targets, delegate work but
not tasks and goals – and get themselves into
insurmountable difficulties. They avoid criticism, talk
smoothly and amiably, but in the end, must decide and
assume sole responsibility for their decision. They can
become a bottleneck in the workflow and, after a while,
feel exhausted. They’re trapped. Fortunately for both
sides, that’s the point where we as TA Consultants or
trainers come in.
Avoiding the abuse of power is most directly related to
the culture and history of Germany. It’s in some way
independent of the specific personality of a manager. The
history of the Third Reich and the brutal events and
consequences initiated by the Nazi Regime discredited
any use of power, or Macht, in human relationships. The
current generation of managers are in the age range of 30
to 60 years, which means they were all born and educated
in the period after the war. In other words, they are the
generation of daughters and sons who never knew the war
and have a different view of aggression. In German

TA cooperation should be an Adult-Adult interaction. Often in
management, we actually find two Adapted Children playing at being Adult.
friendly in a professional way. The opposite would imply
top-down communication, which is significant for a
leader/co-worker interaction involving power. In our
system, TA cooperation should be an Adult-Adult
interaction. Often in management, we actually find two
Adapted Children playing at being Adult.
German Management Culture
Analyzing typical patterns in German management
culture, we find a strong tendency to work in a
cooperative management style. Young German managers
in their first leadership position avoid authoritarian
behavior. When you observe them, they often use first
names in communication with co-workers. They delegate
tasks in informal talks rather than in regular meetings.
Regular meetings themselves appear more like open
discussions than goal-oriented interactions.
We have observed this phenomenon in hundreds of
training sessions as well as in coaching. Beside the
personal history and the specific character of a manager,
we perceive a strong cultural influence.

culture, the reflection of this dark period with the cruelties
towards others and ourselves still survives in the present
generation. This shame is even in the generation of my
son (now 23 years old), and strong beliefs about not
accentuating our national origin and national symbols
(flags and such) are still present. For a US citizen, it may
seem a ridiculous fear. For Germans to use power in a
self-confident manner is not accepted and is viewed with
suspicion; in some ways it is a sign of inadequacy.
Today, a young manager needn’t have doubts about
whether he deserves an advanced position, or whether he
is right or wrong in decision-making. Nonetheless, he or
she must remain aware of expectations to be cooperative
with co-workers and never to show or use the power of his
or her position.
Joachim Karnath, an Associate Member of USATAA, studied TA
with Fanita English. He has a Diplom Wirtschaftsingenieur and
runs his own consulting company in Germany focusing on
Human Resource Development and Organization Development.
joachim.karnath@contract-kg.de
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USATAA Southwest Region Report
By Chuck Holland
Southwest region is alive and well.
Our present goal is to increase Southwest Region
Out of our region came our USATAA
USATAA membership. We are contacting earlier
San Francisco Conference
members who have not paid their dues and recruiting new
Chairperson Felipe Garcia and
members. Will you help us do this?
committee members Toppie
Put April 11-13, 2008 on your calendar for a Southwest
Lincicome and Chuck Holland. Jim
Region Gathering at TbarD Ranch near Texas Motor
Allen, Ray Quiett, Felipe and Chuck
Speedway. Everyone is welcome and we will have TA
presented at the conference and each was audio taped.
masters presenting in an informal social environment.
The Education Project is progressing well in Dallas. Ten
TbarD is only forty minutes from DFW airport and we are
people recently completed Module 2 of the Transactional
working on hotel accommodations at present. Work, eat
Analysis Practitioner Certificate program presented by
and play amongst cowpersons, horses and longhorn cattle.
Laurie and Jonathon Weiss. Val Chang will teach Module
Email Southwest Region ideas, questions and suggestions
3 in November and these new TA enthusiasts are well on
to Chuck Holland cwh7institute@yahoo.com
their way to being the first to receive the certificate.

International Transactional Analysis Conference 2007 - San Francisco
by Paulette Lewis

Heading out on my first trip to San
Francisco as well as to my first
International TA Conference on
August 6, 2007 was the fulfillment
of a long looked-forward-to
journey that took many months in
its planning. The realization of this trip could not
have been achieved without the hard work of our
trip coordinator, Lita Allen, who worked tirelessly
along with members from USATAA to get the
Jamaican contingent of eight persons to the
Conference. I owe a debt of gratitude to many
persons from that organization, as well as to Abe
Wagner (in his personal capacity), who were
instrumental in sponsoring my attendance at the
Conference.
My first introduction to the level of expertise that
I would be exposed to began when I attended a preconference institute conducted by Robert Massey.
That was the beginning of my incredible learning
experience, which culminated with a workshop led
by Pio Scilligo. I found Dr. Scilligo’s concepts,
which were new to me, very fascinating and they
certainly put a new spin on the traditional concepts
of TA. The choices of workshops were many and
presented a real difficulty in choosing which ones to
attend. Despite this initial quandary, however, I had
the opportunity to attend workshops with some
great presenters such as Nicole Pierre, Taibi Kahler,

Paul Ware and Richard Erskine who shared their
considerable knowledge of TA as well as their own
thinking on the theory. Theories were not the only
focus, however, as some presenters also incorporated
counseling demonstrations in their presentations,
which made them even more alive and interesting. I
recognized, from the workshops which I attended, that
TA is alive and well and that the contributions being
made by these individuals will ensure that Berne’s
theory will continue to grow and expand, as a theory
that is not constantly being tested and expanded will
ultimately stagnate. Another exciting aspect of this
well-organized conference was meeting stalwarts of
TA whom I only knew of through their written works.
The conference was not all work as the planners also
ensured that our Free Child would be adequately taken
care of and so provided several opportunities for us to
mingle with each other outside of the learning
environment. The conference was a very good learning
experience where I was exposed to new developments
in TA; it afforded me an opportunity to meet people
from different parts of the world and, to top it off, I
had a marvelous time in San Francisco. I hope to
renew some of these acquaintances at the USATAA
Gathering at Frenchman’s Cove in February.
Paulette Lewis is an Associate Member of USATAA. She
participated in the original Jamaica training group. She lives and
works in Kingston, Jamaica.
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USATAA Gathering
Come Join Us
Jamaica 2008
February 1-8, 2008
Frenchman’s Cove, Port Antonio,
Jamaica
Fee $750.00 USD includes: 7 nights
stay, room, breakfast, luncheon on
the beach, 2 evening meals,
gratuities, Gathering Registration
and USATAA 2008 Membership

A Gathering is a conference without pre-arranged workshops where
we create the daily program as we go along. Ask for a topic you’d
like to learn about, offer a workshop you’re working on, try an article
out on your peers, or simply join in. Everyone participates as leader
and follower, teacher and learner. Think of what you want to share
and bring the materials with you to make it happen.
“It’s a Free Child experience.”

Frenchman’s Cove (www.frenchmans-cove-resort.com) is a rustic rain-forest property with a Great House, villas dotted
throughout the 45-acre property, and a cove where the sea splashes onto white sands. Roads from the Great House to the
villas and to the beach are great for walking and birding under a lush forest cover.
For general information or credit-card form contact: K. Dianne Maki / 908-234-1873 or dianne@makisethi.com
Pre-register with a non-refundable $50 deposit before November 1, 2007. Balance due December 15, 2007.

Registration Form
Name ...................................................................................................................................................................................
Address ................................................................................................................................................................................
Phone

(Home) ................................................................ (Work) .................................................................................

E-mail ..................................................................................................................................................................................
Accommodations: I am interested in the Great House ......................... I am interested in a villa ............................
I wish to have a roommate: ................................................................................................................................................
I will need accommodations before and/or after the Gathering: .....................................................................................
I am enclosing $50.00 pre-registration fee ............................. I am enclosing $750.00 registration fee: ....................
Housing will be filled on a first come, first served basis. We will attempt to honor requests.
Make checks payable to: USATAA Jamaica 2008 and send to:
Ravi Sethi – 110 Daly Road, Far Hills, NJ 07931
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What is Hot on t he W ebsite:
San Francisco ’07 Conference Sessions on CD
Missed the conference? Want to hear other workshops that you didn’t attend? Want to share inspiring talks with others?
All the conference keynotes and most workshops are available for you to hear on CD’s.
You can download an order form from at www.usataa.org. If you purchase 3 CD’s you get the fourth one free. It’s great
to be able to listen over again to soak in the ideas as well as hearing what you might have missed.
The minutes from the last USATAA General Business Meeting have been posted on the USATAA website
(www.usataa.org), along with the highlights of USATAA Council actions and plans. On the website, look under Main
Menu on the left side of the home page, and click on News and then Membership News.

Links to minutes, highlights, and membership form at www.usataa.org:
These items are under News / Membership News.
The membership meeting minutes are now posted at http://www.usataa.org/content/view/105/68/
The council highlights report is now posted at: http://www.usataa.org/content/view/104/68/
Click join/renew at the left side of the home page to Join or Renew for 2008.
The membership form is at: http://www.usataa.org/content/view/104/68/

USATAA-NET
4810 Sutcliff Ave.
San Jose, California 95118

Address Correction Requested
Please join us
Jamaica Gathering

February 1-8, 2008
www.usataa.org
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